
Here’s what you’ll find in this Slidesgo template:  
 

1. A slide structure based on a lesson, which you can easily adapt to your needs. For more info on how 
to edit the template, please visit Slidesgo School or read our FAQs. 

2. An assortment of illustrations that are suitable for use in the presentation can be found in the 
alternative resources slide. 

3. A thanks slide, which you must keep so that proper credits for our design are given. 
4. A resources slide, where you’ll find links to all the elements used in the template. 
5. Instructions for use.  
6. Final slides with:  

● The fonts and colors used in the template. 
● More infographic resources, whose size and color can be edited.  
● Sets of customizable icons of the following themes: general, business, avatar, creative 

process, education, help & support, medical, nature, performing arts, SEO & marketing, and 
teamwork. 
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You can delete this slide when you’re done editing the presentation. 

Assessing Speaking  

 

Part 2 

http://bit.ly/2Tynxth
http://bit.ly/30B07Gq
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Designing assessment test tasks: 

Responsive Speaking 



1-Questions and 
answer. 



They can vary from simple 

questions like: 

 

“What is this called in English?” 

 

 to complex questions like: 

 

“What are the steps government 

should take, if any to stem the 

rate of deforestation in tropical 

countries?” 



Genuine referential questions 

Give More opportunity to produce 

meaningful language in response.  

In designing such questions for 

test-takers, it is important to 

make sure that you know: 











2- Giving 
instruction & 

directions  



What are the situations in which you 

encounter reading instructions? 

 

 

 
When do you provide instructions orally? 



Using such a stimulus in an assessment contexts provides an opportunity for 

the test-taker: 

 

 

1-  to engage in an extended stretch of discourse. 

2- to be clear and specific. 

3- to use appropriate discourse markers 

 and connectors. 



The administrator poses the problem 
and the test-taker responds. 
Scoring is based on: 
 
1- the comprehensibility. 
2- The other specified grammatical 
or discourse categories.  



What are the possible problems that you might face as 

an administrator? 



Choice of 
topics  

 
 

01 
General 

knowledge  

02 

At least 5 or 6 
sentences (of 

connected 
discourse) 

03 



What is paraphrasing? 

 

Is a writing skill in which 

you rewrite information 

from an outside source in 

your own words without 

changing its meaning. 



3- Paraphrasing  







1- They elicit short stretches of output. 

2- Tap into test-takers‟ ability to 

 practice the conversational art of 

conciseness by reducing the output\input 

ratio. 
 



Is it a listening task more than production? 

 

Does it test short-term memory rather than linguistic ability? 

 

How does the teacher determine scoring of responses? 

 

So, It is important to pinpoint the objectives of the task clearly.  

In this case, the integration of listening and speaking is probably 

more at stake than simple „oral production alone‟. 



Test of Spoken English (TSE) 

• Is a 20-minute audiotaped test of oral language ability 

within an academic or professional environment. 

 

• The tasks on the TSE are designed to elicit oral production 

in various discourse categories. 
 

 





Lazarton and Wagner 
(1996) examined 15 
different specific 
tasks in collecting 
background data 



Daily routine  

Personal description  

Suggesting a gift  



Giving directions  

Describing a favorite movie 



Telling a story from pictures 

Hypothesizing 

about future 

action 



Preventative action  

Making a telephone call 

to the dry cleaner. 



Giving an opinion about 

animals in the zoo. 

Defining a technical term  



Giving details about a 

trip schedule. 



Recommending a 

place to visit. 

Describing information in a 

graph  



Designing 
assessment tasks: 
 
Interactive Speaking  

Interpersonal 



1 

Interview. 

The interview may be tape-recorder for re-listening. 

It is scored on one or more parameters. 



1- Accuracy in pronunciation. 

2- Grammar & vocabulary usage. 

3- Fluency. 

4- Sociolinguistic\ pragmatic 

appropriateness 

5- Task accomplishment and 

comprehension.  



Interviews 

vary from 5 

to 45 

minutes 

depending 

 on the 

 purpose 

 and the 

context. 



Placement interviews 

 

Designed to get a quick spoken 

sample 

From a student. 

 

 

Longer comprehensive 

interviews  

Such as OPI 

Are designed to cover 

predetermined oral production 

contexts. 
 

 
 

 



1 

Warm up 

2  

Level check  

3 

Probe  

4  

Wind-down  



1- warm-up 
In a minute or so of preliminary small talk, the 
interviewer directs mutual introductions, helps the test-
taker become comfortable with the situation, apprises the 
test-taker of the format, and allays anxieties. 
No scoring of this phase takes place. 



For example: 
How are you? 
 
What’s your name? 
 
What country are you from? What (city, town)? 
 
Let me tell you about this interview. 



2-level check   
 Through a series of preplanned questions, the interviewer 

stimulates the test taker to response using expected or predicted 
forms and functions. 
Questions are usually designed to elicit: 
1-  grammatical categories (past tense or subject-verb agreement). 
2- discourse structure (a sequence of events). 
3- vocabulary usage and sociolinguistic factors (politeness 
conventions). 



2- Level check 
The test-taker: 
1- Answer wh-questions.  
How long have you been in this country? 
How long have you been working\ studying? 
2- Produces a narrative without interruptions. 
Tell me about your family. 
Tell me about a country you’ve visited. 
3- Reads a passage aloud. 
4- Tells how to make something or do something. 
5- engages in a brief, controlled, guided tole play 
I’d like you to ask me some questions. 
 



3- probe.  
Questions and prompts challenge test-takers to go to the heights of 
their ability, to extend beyond the limits of the interviewer’s 
expectation through increasingly difficult questions. 
The test taker: 
1- responds to interviewer’s questions about something he\she 
doesn’t know and is planning to include in an article or paper. 
 
2- Talks about his\her own field of study or profession. 
 
3- Engages in a longer, more open-ended role play. 
 
4- Gives an impromptu presentation on some aspect of test-taker’s 
field. 





4- Wind-down   
This final phase of the interview is a short period of time  
During which the interviewer encourages the test-taker to relax with 
some easy questions, sets the test-taker’s mind at ease, and provides 
information about when and where to obtain the results of the interview. 
 
This part is not scored. 



Wind-down  
1- Did you feel okay about this interview? 
2- What are your plans for the weekend, the rest of 
today…etc. 
You’ll get the results from this interview (tomorrow, 
next week). 
3- Do you have any questions for me. 
It was interesting to talk with you. Best Wishes. 

 



(Practicality)  

Clearly specifying 

 administrative procedures of the 

assessment. 

(Validity) 

Focusing the questions 

and probes on the 

purpose of the 

assessment. 

(biased for best 

performance). 

Appropriately eliciting an 

optimal amount and 

quality of oral production 

from test-takers. 

Creating a consistent, 

workable scoring system  

(reliability). 

The success of an oral interview will depend on: 



A variation on the usual one-on-one with one 

interviewer and one test-taker is to place 

two test-takers at a time with the 

interviewer. 

 

An advantage of this: 

Student-student interaction which 

Increases authenticity when two test-

takers can converse with each other. 

 

Disadvantages are equalizing the 

output between the two-test takers, 

discerning the interaction effect of 

unequal comprehension and production 

abilities and scoring two people. 
 

 



Oral proficiency interview 
It has five categories: 
 
1- Grammar. 
 
2- Vocabulary. 
 
3- Comprehension. 
 
4- Fluency. 
 
5- Pronunciation. 



2 

Role Play  

Role playing is a popular 

pedagogical activity in 

communicative 

language-teaching 

classes. 



2 

Role Play  

It frees students to be 

somewhat creative in their 

linguistic output. 

 

As an assessment device, role 

play opens some windows of 

opportunity for test-takers to 

use discourse that might be 

otherwise difficult to elicit. 



Examples:  
“Pretend you’re a tourist asking me for directions” 
“You are buying a necklace from me in flea market, 
and you want to get a lower price” 
 
 
 
 



This technique takes test-takers beyond simple intensive and responsive levels 

to a level of creativity and complexity that approaches real-world pragmatics. 

 

 

The test administrator must determine the assessment 

Objectives of the role play. 

 

Then, devise a scoring technique that appropriately  

pinpoint those object. 

 



3 Discussions and Conversations  



1- They are informal techniques. 

 

2- They offer a level of authenticity and spontaneity that other 

assessment techniques may not provide. 

 

Discussions may be appropriate tasks through which to elicit and observe 

such abilities as: 

 

• Topic nomination, maintenance and termination; 

• Attention getting, interrupting, floor holding, control; 

• Comprehension signals (nodding, “uh-hh, “hmm,” 

• Negotiating meaning. 

• Intonation patterns for pragmatic effect. 

• Kinesics, eye contact, proxemics, body language; 

• Politeness, formality and other sociolinguistic factors. 
 



4- Games  



Here’s a summary of the American Council on Teaching Foreign Languages (ACTFL) 

Oral proficiency interview: 



The rules of effective assessment 

are: 

 

a)- Specify the criterion. 

b)- Set appropriate tasks. 

c)- elicit optimal output. 

d)- establish practical, reliable 

scoring procedures. 



Designing Assessments: 
Extensive Speaking  



1- Oral presentations  



The washback 

effect will be 

enhanced by 

written 

comments from 

the teacher, a 

conference 

with the 

teacher, peer 

evaluations 

and self-

assessment. 



2- Picture-cued story-telling task 



In the previous example, you can test for: 

 

1- Oral vocabulary (girl, alarm, coffee, telephone, wet, 

cat…etc.) 

2- Time relatives (before, after, when), 

3- Sentence connectors (the, and the, so),  

• 4- Past tense of irregular verbs (woke, drank, rang) 

• 5- fluency in general. 

 

• “Tell the story of these pictures describe. Use the past 

tense of verbs” 

 

 

• Because you criteria for scoring need to be clear. 



3- Retelling a story, News Event 



4- Translation (of Extended prose) 



Thanks! 
 
 
  


