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Abstract 
  

This study aims at recognizing the extent to which the employees are aware of 

the job duties and the managerial and social responsibilities they are assigned to. To 

achieve this aim a literature survey was conducted on the concepts and previous 

studies that had dealt with the job ethics and managerial responsibilities. Also, a 

field survey has been designed and distributed to 268 employees. 

The study has reached several conclusions, such as the non-awarenCS5 of a 

group of employees of their job duties and failure to have their employment rights 

and many employees do not adhere to the management ethics. On the other hand, 

some employees were aware of the managerial and social responsibilities. 

Finally, several recommendations have been from this suggested solve the 

problems that lead to the non-adherence to certain ethics and managerial 

responsibilities by some employees in the government organizations.. 
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