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Title:

The Impact of Work Adjustment in Limiting Organizational Cynicism - Field
Study on The Workers of Manufacturing Sector

Abstract:

This research aims to study the impact of work adjustment in limiting
organizational cynicism among workers in the manufacturing sector. Work
adjustment was taken as an independent variable and its effect was studied on each
dimension of organizational cynicism (cognitive cynicism - behavioral cynicism -
emotional cynicism). The attitudes of the respondents towards organizational
cynicism were also studied in the light of demographic variables (age, gender, and
years of experience). The researcher used the descriptive approach to collect data
based on the questionnaire as a research tool and analysed it using the SPSS
statistical program. The research community consisted of workers in the
manufacturing sector in the industrial city of Adra.

The most prominent results of the study were the presence of a good inverse
relationship between work adjustment and organizational cynicism on its three
dimensions. In addition, there is an effect of the number of years of experience on
the level of organizational cynicism among employees, where organizational
cynicism decreases with the increase in the number of years of experience.



