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Abstract

The employment resignation is a common legal system in all countries as it is a
conscious desire by the employee to leave the employment service. The matter is
so important for the employee as it is a practice for the freedom of stopping to
work as it indicated in most constitutions as the employee is the human motive for

public utility.

The legislator in France, Egypt and Syria put a legal regulation for this freedom,
however the French legislator considered only the explicit resignation contrary to
Syrian and Egyptian legislators who former the two kinds of the resignation, the
explicit and implicit, The first is valid when the employee make a request asking
for his desire to finish off his employment service and is connected with the
approval of the directorate the latter is about the conduct of the employee that
declares his desire to leave work and there are some effects that is considered a
burden on the employee represented in cutting off his occupational capacity the
administration is bound to compensate his absence of the utility lest stopping in
providing services or his absence may lead to negative impacts represented in

stopping the running department smoothly.



