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Abstract

The research in hand tackles a legal issue that has a complex nature;
interrogating a civil servant behaviorally speaking.

The researcher has tried to tackle the issue fully based on the importance of it.
This has been done according to public administration, the society, or the subjected
employee. In addition, the researcher decided to establish the origin of questioning an
employee behaviorally and search in its constitutional and legal basis, and search for
its theoretical and practical justifier on the other hand. The thing that has motivated the
researcher to assign a preliminary chapter to include the aforementioned ideas.
The research in hand has moved to focus on the main parts that belong to the essence
of the research; those are the procedural aspects of behavioral questioning. The topic
has to be divided into two parts. The first talked about the procedures of behavioral
questioning done by the administrative disciplinary authority, whereas the second is
specialized to treat the procedures in front of the disciplinary specified court. The
researcher has decided to follow this approach based on the two-edged nature of the
disciplinary system. He has found that such procedures are different (i.e. which is
normal) in comparison with those of the legal disciplinary. He has tried to focus on
treating the issue according to the analytical and comparative approach. The
aforementioned comparison included Syria and Egypt, in addition to simple remarks
on what is going on in France, which is the country that has tried to export its legal
system and education to many countries including Syria and Egypt.
The researcher has concluded with some important results and remarks, in addition to
some recommendations that he hope to be applicable theoretically and practically from

a legal perspective.
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