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Abstract

There is a kind of disciplinary penalties which the administration signs the
employee without turning to disciplinary Penalties which is stipulated by the
law and sometimes they are procedures or Penalties that are stipulated by
the law but they are used for other goals than that which they are made for.
And this is for getting rid of employees that are un wanted by the lowest
costs.and to avoid the commitment for following the disciplinary guarantees
so its decision is not exposed to cancellation from the administrative
judiciary, and what is resulted by the cancellation of returning The employee
to work , and settling his occupational status and this kind is known as the
wrapped disciplinary penalty.

this kind of penalty is considered so far and clear violation on the principle of
legitimacy which the disciplinary authority is committed to certain penalties
restrictions and effects. Because the danger in wrapped penalty is that it
needs looking for the intention of the administration which made the
decision. So if its intention is to punish the employee and hurting him and
achive its personal iterests, So it is a wrapped penalty.

The jurisprudences are several about the idea of the wrapped disciplinary
penalty , and the rules of administrative judiciary differs clearly , especially
about its legal nature.and deciding a clear standard to determine its
consistency with the principle of legitimacy.

Keywords: disciplinary penalties, public job, disciplinary procedures,
disciplinary guarantees evaluative authority, transferring internal organizing
procedures for the administration.
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