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ABSTRACT

the subject of the movement within the staffing occupied great importance
from the scientific and practical point of view, as it was presented and is still
presenting itself strongly, for that it was necessary to research this subject in some
detail, in order to reveal the positive points and the negative points regarding this
topic, and then formulate a number of proposals Which in turn may provide scientific
and practical benefit to those interested in the affairs of the public job, so this
research focused on studying the legal system that governs the spatial movement of
the public employee, based on the philosophy of this movement, passing through its
images, and the most important legislative controls that govern these images, and
ending with the judicial oversight exercised by the judiciary on management

decisions within the scope of its use of its power to move employees.

Primarily, the essence of the original method was used, and the analytical method
was invested in analyzing the legal rules regulating spatial movement, in addition to

using the comparative method (Egyptian legislation).

The study concluded with a set of results, the most important of which are that in
order for the spatial career movement to be a project, it must stem from the desire to
achieve the interest of the work, facilitate its performance, and raise the level of
service performed by the administrative body, as the exercise of the administration of
this power should only move the incentives of the public good. On the one hand, the

decision to move would have been unlawful and worthy of cancellation. On the other
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hand, if discipline is an inevitable necessity for the success of any organized
administrative work, it is not permissible to neglect the restrictions imposed on the
administration when it is imposed, nor the broad guarantees granted to workers in

order to confront it.

The study also ended with several proposals, the most important of which is taking
into account everything that can facilitate the process of moving, so that it can
contribute to activating this process more, such as establishing a policy based on
encouragement (granting functional and material privileges) so that all jobs
distributed throughout the country (especially small cities far from the capital) receive
acceptance to occupy them. By the employees, and thus the public service exists in

a balanced manner throughout the country.



133

Syiran Arab Republic
Damascus University

Faculty of Law

The Legal System for the Spatial Movement of Government
Employees

(Constructive and Comparative Study)

A thesis prepared in fulfillment of the requirements for the Master

Degree in Public Law

Prepared by

Noura Fater Trez

Supervised by
Dr. Eid Kretem

2022



